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Developmental Disabilities Advisory Board Meeting
M    I    N    U    T    E    S
	Day/Date: 
Time: 
Location: 

	Wednesday, June 17, 2020
4:30 p.m. – 6:00 p.m.
Virtual – ZOOM



	Board Members & PCHS Present:
	Tracy Taylor 
Robert Wardell
Ivanova Smith 
Marcella Taylor
Bonny Keech 
Megan Smedsrud
Tara Zink
Brayde Willson
Daeveene May
Sundus Ali



	Guests Present:
	Michele Lehosky – PAVE
BethAnn Garteiz – PC2



The DD Advisory Board meeting convened at 4:30 pm. The Board Chair, Tracy Taylor called the meeting to order with self-introductions.


INTRODUCTIONS 

REVIEW & APPROVAL MINUTES -Approved as written
[bookmark: _Hlk36538183]
PIERCE COUNTY PROGRAM UPDATE: 
Service Delivery in response to COVID-19: 
· Update to DD Strategic Plan: 
· This was put on hold when COVID-19 hit, we will reassess timeline and process when budget forecasts are available. 
· [bookmark: _GoBack]Currently redesigning original plan to include: Diversity, Equity & Inclusion: Addressing in a multi-factor way
Expected focus in the coming months:
· Early Intervention:
· ESIT mandated 100% remote service delivery until further notice
· EI program now doing ASQ virtual screenings: Candy Watkins is the contact person
· Referrals are down significantly: Performing outreach to inform community that virtual services are available and birth to three services are continuing on a regular basis
· Working on professional development opportunities for providers: offering a variety of virtual workshops
· School to Work:
· 52 students in the 2020 program
· 2021: Currently has 42 students enrolled in program
· Job Foundation program:
· Partnering with school districts, DVR, DDA, OSPI & County DD programs will provide more supports at earlier ages to help high school transition students leave school with a job at age 21.
· Students who are eligible connect with county employment providers and teachers to determine skills, abilities, interests and support needs at earlier ages.
· Those that participate have access to employment experts & supports like assistive technology that help in creating better outcomes for students with higher needs.
· Employment & Community Inclusion:
· As businesses start to open, we’re seeing a surge in additional support needed around personal protective equipment requirements (masks, gloves, hand sanitizer, etc.)
· Majority of services are currently being done remotely. 
· A small portion working; continue to need on-the-job supports. Working out ways to provide these services while following the COVID guidelines for safe distancing.
· Community Inclusion clients are largely impacted: The rules around safe distancing and the amount of people allowed in an area at the same time is a barrier for CI activities to resume.
· We’ve seen a huge loss of employment in Adult services during COVID due to job loss for various reasons: (Examples: businesses mandated to close, clients quit, clients choosing not to return to work because of their own safety, living in a residential setting that made it policy that applied to everyone and was not allowed to go to work, etc.)
· We do expect significant job loss and have been developing a way to track reasons for the job loss to have clear and precise documentation when the phasing in allows everyone to return to work.
· Information & Education / Outreach:
· PC2/BethAnn Gartiez: 
· Resource guides have been mailed thanks to PC funding
· Placing outreach calls to 30-45 families to check in on: Needs and concerns
· Receiving calls with concerns of how is school in the fall going to look, experiencing increased in behavior due to COVID-19 Stay at home and riots in the area
· Documenting positive things, we are learning and hearing from families that is working through all the changes:
· Staying connected with supports, families & friends through social media, Skype, Zoom, etc. 
· Developing routines and following schedules (eating, exercising, studying, etc.) while at home keeps some sense of normalcy in the home
· PAVE/Michele Lehosky:
· Abilities Parade: Friday, June 19, 2020
· Parent support groups continue to meet
· Keeping a routine/schedule is helping families cope with all the changes
· Michele will email events to Bonny to distribute
Legislative Updates: 
· Governor Inslee stated in the coming months – State employees will be furloughed:
· Beginning with 1-day furlough per week for 1-month 
· and then a 1-day per month furlough for 4 months.
· Budget reduction exercise results from DSHS discussed; no definite known impacts to PC DD programs at this time.
· ESIT funds are protected federally 


Next Meeting:  August 19, 2020
Please email Bonny with agenda items
Venue: TBD (To be determined)
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